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Policy statement

Part 1: Statement of intent

This is the health and safety policy statement of:

Verdure Psychology Ltd

Our health and safety policy is to:

Endeavor to prevent accidents and cases of work-related ill health.

Manage health and safety risks within our office environment.

Provide clear instructions and information, along with adequate training, to ensure practitioners are
competent to provide services.

Support the safety of all service recipients through proper session management and environment up-keep.
Maintain safe and healthy working conditions within the office environment.

Clarify emergency procedures including evacuation in case of fire or other significant incidents.

Review and revise this policy regularly to ensure its effectiveness and compliance with current health and
safety legislation.
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Part 2: Responsibilities for health and safety

1 Overall and final responsibility for health and safety:

As | (Richard Jenkinson) lease an office in a business park, | have overall and final responsibility for health
and safety pertaining to this specific policy. However, because | lease an office in a Business Park, the
landlord, York Science Park (who have a separate policy) have responsibility for health and safety in the
communal areas and for building-wide maintenance/services which impact the safety of the office.

2 Day-to-day responsibility for ensuring this policy is put into practice:

Richard Jenkinson (Director)

Associates of Verdure Psychology, who are independent practitioners using the office space, often in my
absence.

York Science Park

3 To ensure health and safety standards are maintained/improved, the following people
have responsibility in the following areas:

Richard Jenkinson- all areas

York Science Park- primarily communal areas and building-wide maintenance/services which impact the
safety of the office

Associates of Verdure Psychology (currently Lorna Hunter and Helen Williams). Associates are expected to
conduct mental health and safety risk assessments for their clients, and only see clients who are deemed
low risk. Whilst associates are not expected to conduct formal environmental risk assessments, it is
expected that they show due diligence and report hazards or incidents (to the Director, to the 24/7 University
Security Team , or to the emergency services, depending on the nature of the hazard). Incidents and near
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4 All employees should:
e co-operate with supervisors and managers on health and safety matters;
¢ take reasonable care of their own health and safety; and

¢ report all health and safety concerns to an appropriate person (as detailed above).
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Part 3: Arrangements for health and safety

Risk assessment

Conduct annual risk assessments to identify potential hazards within the office environments, and visual
inspections each working day, and take appropriate action to mitigate these risks.

Training

Engage in ongoing professional development to ensure the highest standards of health and safety are
maintained during therapeutic sessions. Complete an induction for each new starter, ensuring they are
provided with a copy of the health and safety and fire policies.

Consultation

Feedback from therapy recipients regarding their safety and comfort during sessions will be actively sought
and considered. Consultations with the landlord and associates will also be engaged with.

Evacuation

Familiarise with and adhere to the evacuation procedures, ensuring that these plans are communicated to
clients and associates where necessary. See the separate fire policy for further details.
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